Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

.

GH#

a. Reporting Period is Calendar Year 2025 .
b. Deferred compensation is reported only for the year when eamed or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c. (*) Report title. not emplovee name.
CFO start date: March 31, 2025

(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* and other Benefits
(i) Base (i) Bonus & Eg]ll'r:—;.xz.:lil:iu[:aj?:ecl EZL?;::;;ET rtable E:::;Lenc;atiﬂﬁ
Compensation Incentive Comp. Prior Years
1. CEO $300,818 561,400 7,500 £9,006 s64,464
2. CMO $180,400 5,304 s64,464
3. CO0 $183,059 $6,510 5,067
4. C10 $155,690 $4,311 s64,464
5. CNO $154,318 4,270 $18,787
6. CFO $51,019 1,500 $8,881
7. ED MANAGER | $104,590 $2,803 540,366
aﬂi[’;;‘é% $103,072 $2,857 $18,629
9. SURGICAL SVCs
MANAGER $102,895 s57,637
10. DIR OF
OUTPATIENT $99,659 $55,012
SVCS
Notes:




