Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* and other Benefits

(i) Base (ii) Bonus & gg)n;rsx Zglc?uDeedf?rZrEd g\;)m%t:rt\esra?s)zortable 25:::::53 tion

Compensation Incentive Comp. Prior Years
1. CEO $172,869 $6,000 $4,468.29 $33,822.36
2.COO $127,317 S 375 $2,082.84 COVID $3,242.27 $33,822.36
3.CNO $116,730 $2,082.84 COVID $2,769.76 $33,822.36
4. CFO $114,754 $3,000 $2,082.84 COVID $2,717.86 $11,322.84
5. Dir of Nursing S 97,864 $2,082.84 COVID $2,239.48 $11,056.98
Svcs
6. Therapy S 96,678 $2,082.84 COVID $2,319.50 $34,672.98
Manager
7. ED Manager S 93,205 $3,500 $2,082.84 COVID $2,216.83 $33,822.36
8. Dir of HR S 92,865 S 875 $2,082.84 COVID $2,450..63 $33,822.36
9. Surgical Svcs S 90,022 $2,082.84 COVID $2,155.72 $24,550.20
Manager
10. Radiology S 89,980 S 500 $2,082.84 COVID $2,202.05 $23,965.38
Manager

Notes:
a.

c.  (*)Report title, not employee name.

Reporting Period is Calendar Year 2021 .
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
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